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Probability questions and answers for tcs

I get an astonishing lot of questions that either (1) I can't answer without knowing much more information than the reader gives, (2) the reader can answer as easily as I can, or (3) involves asking SmarterTravel.com do what we don't have to do. Below you will find answers to common questions. Reading answers before asking one of these questions will save you time and help you find the answer. Where should we go? I would need a
600-page book or an all-day discussion to answer this question in any sort of useful way. In order to be any help at all, I must first know a little about you: what family or group you have, what your interests are, how long you have, what are your budget goals or limitations, whether you want luxury or simplicity, whether you want bright lights or loneliness, what kind of activities you are interested in, what kind of climate you want, whether
your grandkides or your dog will go with you, and continue, and continue. Surprisingly, some readers who ask about where to go don't even say where they live and start their journey. Sorry, folks, the only way I can help is when you ask questions that are much more specific. If you are completely unsure about what you want to do, my best recommendations are that you (1) read many travel publications, (2) connect to many
destination websites, and (3) find a good travel agent who is qualified to handle issues like this. When should we visit? As a matter of where, the best time to visit the question depends on how you define the best time: lowest prices, minimum crowds, widest range of activities, hottest/coldest/driest/wettest climate, and about. From a spending point of view, the answer is almost always off-season, but that may not be what you really
want. What's the price? I get this probably more than any other, and it's a bit surprising. If you get as much AskEd &amp; AnswerEd, you've obviously already SmarterTravel.com. And there, our bright new home page, in the upper right corner, is our own ticket search gateway: you can search for airfare, hotels, car rentals, holiday and cruise prices. If you don't like our search engine, there are dozens of others. Do not think that we
have secret ways to get to air tickets that are not available to you; we don't help that. We have to do the same searches as you do. If you're asking about a trip that a regular US-based search engine doesn't work, a good place to try is an ETN where you can make a trip anywhere in the world and ticket agents respond to your best deals. And if you start your trip to another country, the best thing is to find a local discount travel agency,
online or offline, in that country. Can you arrange your trip/sell me a ticket? SmarterTravel.com won't organize trips or sell tickets. But Tickets. If you're looking for schedule information only, scroll to the top right of Travel Tools, where one of the options in the drop-down menu is Flight Schedules. Other other there is a hotel searcher and links to providers who sell all kinds of trips. What are the requirements? Many readers ask not only
about various requirements and restrictions, especially about air travel, but also about travel documents. You can answer almost all of these questions just googling a question. Here are some of the most frequently asked questions: Airline baggage limits: Each airline provides detailed information about its baggage policy online. Just log in to the airline's website and look for a link to your luggage. If you don't see it from the drop-down
menu, go to Site Search or SiteMap. (By the way, when you are looking, the official term is luggage, not luggage. Luggage is what you buy in the store; when you put your things in it and take a trip, it becomes baggage.) Allowed items in carry-on baggage: The Transportation Security Administration (TSA) maintains a list of goods to be carried and carried. Passport and visa requirements: The State Department's travel information
home page contains a button for information about U.S. citizens' trips abroad and for the rest of the passport details. The information button allows you to draw up detailed lists of visa requirements to allow entry to any country in the world. Is it safe to visit? No one can answer whether you will be safe on this issue when visiting any foreign country or anywhere in the United States. However, the State Department is developing a
comprehensive data bank on countries around the world, including warnings about places to avoid and more general information about what visitors can expect. Click Travel Alerts from the State Department travel page to provide information about hot problem points, and consular information sheets in other locations. Where should I complain? Most travel providers list the address of the complaints or at least contact us at the address
somewhere on their website. You can easily find them. You can also forget about the great uproar by sending a registered, return receipt letter or to the Ceo of Express Mail– it will be liquidated in the same complaints office. The US Department of Transportation (DOT) makes it even easier to voice complaints from your airlines. Its website lists the current name, snail's email address, telephone and email address of all important U.S.
airline complaints bureaus. If you want, you can file a complaint with DOT. Dot also provides detailed information about your rights and you don't have as an air traveler. Absurdly driven looking at the world of business with a sceptical eye and firmly rooted tongue in cheek. I was leaning against the border and waiting for the governor of Puerto Rico. First, though, the Skift Global Forum in New York last week offered three startup sites
to entertain the audience. They were from companies promising new ideas on how to make the airline experience better. Their prize, as far as I could collect, included a trip to Ireland. I'm afraid it could have been Class. It really should have been. To offer perspective, you understand. Each of the had a few minutes to present his idea and then answer questions from the panel of judges. I can only hope that these judges were attending
the absolutely decent Pinot Noir offer conference. You see, the ideas were touching depressing. Like so many startups, they wanted to solve small problems. Not necessarily user problems, either. But too often, when a judge asked a question, one of the founders of the startups would offer the same answer: A great question! I found myself clutching my wine glass a little tighter with each event. I found my teeth begging me head
toward the door before they did something they would regret. Why do people answer questions like that? Do they really think they're caressing a question mark? Do they somehow believe that the questioner will shine with pleasure and bow down a little, asking a question worthy of the founder of the startup? For what purpose does this phrase serve? Except for patronage, is that it? Do these types of founders sometimes hear a
question, find it inane and answer: Stupid question! They're probably doing their heads. Please, here's the idea. When someone asks you a question, just answer it. I know it sounds boring. It's also less annoying. Puerto Rico Governor Ricardo Rosselló answered a number of questions. He loves talking. I did not hear his pause to comment solely on the mastery of the questions asked to him. I mentioned several times in Simple Dollar
that I have conducted quite a few job interviews in the past. While the number of jobs I usually hire is technical in nature, most of the really telling (and therefore really valuable) interview questions were not technical issues. A great interview question reveals the nature of the person you hire - honesty, reliability, ability to communicate intelligently and quickly, etc. Over time, I've collected a pretty good bunch of questions that I use in
almost every interview. Here are twenty-five of the most reliable, along with a tip or two for anyone who illustrates who makes a good answer – and what makes it wrong. Hopefully the discussion here will provide some insightful questions for interviews as well as some of the things potential job applicants think about. If you can easily answer all these questions, you shouldn't have much to worry about in the interview. In the end, I give
a checklist of homework a potential interlocutor should do before a big interview. First, stupid answers to stupid questions. Many of the questions that are asked in a job interview are really stupid and have obvious answers to them. What's your biggest weakness? It's not a question that will ever get a really honest answer, and mostly it's just going to draw something bogus like I am a workaholic! Interlocutors ask these questions
because they had, but they usually do not provide any useful information. Do you consider yourself successful? The answer is always yes. Are you a team player? The answer is So. How long do you plan to work here? The answer is always long-term. What's more important, work or money? Work is always more important. It's easy to identify an unconscious interview question – is it easy for you to give a very general and canned
answer that doesn't reveal anything about you? If so, then do not ask the question or worry about those who are really important.1. Tell me about yourself. This basically only helps to make a person comfortable and gives me the opportunity to figure out how they speak. This is a question that everyone interviewed should be prepared to answer, so you should be able to give a constant answer here. Have something clear in mind for
this one before you even go to the door. The best answer highlights the aspects of yourself that make you stand out from Joe Average in a positive fashion. List four or five of the largest, then work it into thirty-second bit.2. Tell me what you know about us. In this regard, it is simply attempts to determine whether the person interviewed has done their homework. An exclusive candidate will be able to provide a lot of information about
the company, but most often it eliminates people who have not even bothered to carry out a minimum check - these are people we do not want. In other words, before you go to an interview, know what an organization is.3. What distinguishes you from other people who can apply for this job? The answer is usually already known to the interlocutor, based on the cv, but this is an opportunity for you to really sell yourself. Most
interlocutors usually sit and see how well you can sell. Sometimes surprises here can be good, but it can be tricky - if it's something that was supposed to be in your resume, why wasn't it in your resume? You better know what your resume is a crop cream, and just list it.4. Describe to me the position you are referring to. This is also a matter of homework, but it also gives some clues about the perspective that a person brings to the
table. The best preparation you can do is read the job description and repeat it yourself in your own words so that you can do it smoothly in an interview.5. Why are you interested in this position? This is actually something to cheat the question, because it's just a way to re-ask the second question (what do you know about the company) and the fourth (what do you know about the position). He asked because he tells whether people
give flippant answers to questions (things like because I'm human), whether they think about things and give a real question. This is a good question to answer in advance – basically, just come up with a few things that you find intriguing about the company and the position and the reasons why they are interested in you.6. What aspect of this position makes you uncomfortable? Most people think that this is a certain filter, but it is
rarely used in this way. This is indeed a question of honesty. Nothing about like every aspect of every potential job - it's just not for us. Location? Opening hours? People? The company is too big? The company is too small? Honesty really works here - I would like to hear a real cause of discomfort (especially one that arises from real corporate observation) than latitude, which is not really discomfort. A good way to answer is
something like I've never worked in a company that is so big before or I've heard some strange things about business culture or the idea of working for a start-up at such an early stage makes me nervous. 7. What was the greatest success you had in your last job? 8. What was the biggest failure you had in your last job? It is usually good to link these issues, but the most important thing is the biggest failure. The best applicant is
usually the one who will admit that they have made a disaster from something (they are quite honest and willing to acknowledge mistakes) and that they have learned from it an incredibly important trait.9. Tell us about the best guide you've ever had. 10. Tell us about the worst supervisor you've ever had. These two questions simply seek to find out what style of management best suits this person and how that person can manage
people. Let's say I work in an organization with a very free governance structure that requires a lot of self-employment. If that is the case, I want to either hear that the best boss was in great hands or that the worst boss was a micromanager. On the other hand, if I came from a strict hierarchical organization, perhaps I would like to see the exact opposite - the best boss who gave strong leadership and good relations, or the worst boss
who basically left the applicant to blow in the wind. Your best way is to respond to this as honestly as possible - the interlocutor will have a good idea of business culture and, frankly, if you try to slip into a company where you do not fit in the culture, you will find it very difficult to get fit and succeed. These questions can be formulated as what kind of management style suits you. Another tip: Highlight the positives in all the bosses in
question. Never turn an interview into a bash-fest for anyone. Your worst boss should have very few specific flaws, and they should usually relate to different expectations from you rather than bad character traits. Bashing someone during an interview just reflects poorly on you, so don't jump for the bait.11. Tell us about the most difficult project you've ever encountered. The interlocutor would normally be able to care less about what is
an exact project. Most often, the question is whether you have encountered serious difficulties and how you have overcome it. For most people, this is not their greatest success or greatest failure, but something they have turned from a plausible failure to some success.12 What do you think of the important future trends in this area? This is great for some positions – technical and leadership positions and not good for others. This
should be quite obvious from the type of work you are applying for on whether this question can be asked. If so, it's easy to prepare – just spend half an hour reading some blogs in specific areas you're referring to, and you'll have some food.13. Have you done anything in recent years to learn new financial wellness/things/improve yourself in line with the requirements of this work? This is a question of the appearance of a great deer
headlight, because most people just don't have the answer. The best way to handle this issue is simply always spend some time working on your skills in any way you can. Write open source code. Take part in Toastmasters. Take the class. If you make every year's efforts to improve, you will not only have a strong resume, but this question will not be a problem.14 Tell me about your dream job. Never say this job. Never say another
particular job. Both answers are very bad – the first sends warning flags, and the second says that the person is not really interested in sticking around. Instead, stick to specific features - title aspects of what would be your dream job. Some of them should match what the company needs, but it's actually best if they're not all perfectly matched.15. Have you ever experienced a serious conflict in the previous labour market? How has this
been resolved? This issue is mostly looking for honesty and the perception that most conflicts have two sides of history. It also opens the door for people with poor character to start bashing their previous employer, which leaves a bad taste in the mouth of many interlocutors. The best way to answer is usually to tell the story, but by showing it that there are two sides of that story and that you have learned from experience to try to see
another person's perspective.16. What have you learned from your last position? Although it is good to list technical skills or two here, especially if your work is very technical, it is very important to mention some non-technical things. I learned how to work in a team environment after mostly working in a solo environment is good, for example. There should be no job where you have not learned anything, and the interlocutor expects you
to learn at least a few things in your previous job that will help in your current job.17 Why did you leave the last position? Most often it is looking for beliefs about character. A strong, concrete answer to any reasonable answer here is good. I wanted to move on there is no strong answer. Reducing is a good answer, as is the desire to look for specific new challenges (but be specific, with what challenges you want to face). Reduce your
actual discussion of the previous position here because you'll be very close to the big chance to start bashing your previous position.18. Tell me about the suggestion that you made that was implemented in a previous job. As these answers are generally very relevant to the previous positions are not very important. The main thing is that you were actually involved in making the offer and helping it come true, ideally with some success
story behind it. Doing so shows that you are ready to do the same in this position, which can do nothing but improve the organization. A certain type of response here is usually a big negative, but don't do or die negative.19. Have you ever been asked to leave the position? Tell us about the experience. Obviously it's great if you can answer no, but it's usually not a deal breaker if the answer is yes. In fact, yes the answer can be made
positive - it's a great way to show that you made mistakes and learned valuable lessons from them. Be honest here, no matter what, but don't spend time bashing the people who let you run. Discuss them only with respect, even if you are angry about what has happened.20 Have you ever had to shoot someone? Tell us about the experience. It's a question that most often wants to see if you have empathy for others. In answering
seriously this to the dead, it should not have been an easy choice or an easy experience, but one that you have dealt with and which you have gone through. You must not bash the person who has been fired, or – be as clinical as possible with reasons.21. Are you applying for other jobs? It is a question of honesty. I'm looking for a following, but people who try too hard to feed me a nonsense line answer no. The best way to respond is
to say Yes, almost the same as you do in interviews with other people. We both try to find the best fit for what we need and what we want. If your answer is not really, then say yes - No, I am actually pleased with my current position, but there were some compelling aspects of this work that made me want to follow it and list those aspects.22. What do you think this position should pay for? Surprisingly for many, this is often not a pay
negotiation. In most cases, the person you are talking to has little control over the final salary you will receive. It's usually used as a reality check – if you hire a janitor and they expect $80K, you can probably toss the upgrade right then and there. At the same time, a highly skilled programmer selling himself for $30K also counts some warning bells. A good answer is usually a target or a little high side, but not really low or madly high. I'd
get an idea about asking for a rate position before I ever go into a conversation, then ask about 30% more.23. Where do you see yourself in your career in five years? It's something rubbish issue, but it is useful in some vices because filters people with initiative. The person who responds to something along the line I will be successful in this position that I interview! is either not incredibly motivated to improve yourself or not completely
honest. I would like to have an answer that includes either promotion or enterpreneurship level – a strong organization thriving self starters. The only problem for potential respondents is that some companies – weak, usually – do not want starters and are especially afraid of people who dream of becoming entrepreneurs. So talking about promotion is usually the safest bet if you're not familiar with culture, but I personally like it when
people talk about entrepreneurship in interviews - it means they are the type that will be intense for success.24. What are your long-term goals – let's say fifteen years down the road? It's a very late question because it tells you whether a person is a long-term thinker or not. Have questions about this job? Yes, you have questions about this work. Not having questions is a sign that you're not really that interested in the position. So your
job as an interviewee is to have a few questions already in mind when you walk into the door. Most interlocutors will be happy to answer most of their questions – just make sure your questions are reasonable. Do your homework! Here's what you should do in advance of any interview that will help you handle almost all of the above questions. Work on a very short description of yourself that you can bust out in any interview. The big
trick is to mention things that are unusual or even unique to you, but stick to things that are positive or (at worst) neutral - keep negative things for yourself unless they are tied to a high positive. Thirty-second spiel will do. The research company will visit their website to find out what they are doing. Good things to read are the company's latest annual report and their Wikipedia entry (if they're big) or just googling the company's name
and location (if they're small). If it's a startup, just try to master as much as you can from any sources you can get, but if it's a really small startup, don't sweat if you can't find a lot of information. Research the position of reading work posting very carefully and looking for any pieces that you do not know. You can also freshen up what's most advanced in the areas covered by a job ad, reading a little more if you're not already familiar –
blogs and news sites are a good place to start. You should also get a good grip on the regular starting salary of this type of job, finding around similar jobs near your location. Know how to match the position based on the company information you find in the posting of units and work and align them with your skills. Do about five of them because it will be silver bullets during the interview. Also, identify at least one thing that makes you
uncomfortable about the company and position and think about why it does Inconvenient. Always work with Your skills by participating in activities that exacerbate the basic skills you need in the field you are in. Are you in public relations? Join the Toastmasters group. Are you an administrative assistant? Have a voluntary job in an organization that could use your skills but does things differently (the same goes for many vendors). Are
you a programmer? Contribute to the open source project. You have a few questions about the situation in mind when you go to the door. This creates a strong impression during the conversation that you are actually interested in that particular position, which is a big positive for you. Here are good issues of all kinds, but the best are usually addressed in the cultural and technical specifics of corporate work. Don't bash your previous
job. If there are specific things about your last job that really, really annoy you, spend some time trying to think about the positive things about it. Know when you go that your previous job will most likely be discussed at least to a certain degree, and be willing to discuss it without negative. Look for positive things and also be able to identify as clinically as possible the reasons for withdrawal. Be honest, first of all. If you make things up
during your conversation and slip at all, the interlocutor will throw your request into the trash. Instead, just try to focus on what you already have positive things. If you made it into conversation, there is something the organization likes about you. Don't waste your time reinventing things. Say.
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